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Mentoring is an important mechanism to benefit and train the next generation of knowledge 
creators and disseminators. In order to equip themselves with a broad repertoire of skills and 
dispositions to progressively improve results for students, the mentors must collaborate 
widely with each other for professional progress. 

The Mentor-Mentee (Mentoring) Policy deals with the nature and implementation of mentor-
mentee (Mentoring) practice at Central University of Jharkhand, Ranchi, Jharkhand. 

Objectives of Mentoring 
• To establish a mentor-mentee system in the university 
• To identify and develop student's abilities and interests. 
• To help students solve their personal, educational and psychological problems. 
• To create awareness among the students for their career avenues. 
• To develop a positive attitude and behavior toward the challenges of life. 
• To provide information to the students on the scope and relevance of all areas within 

and beyond their curriculum. 
• To help them manage their stress, life and life-skills. 
• To recognize their strengths and weakness. 

A Mentor is a person who gives a younger or less experienced person help and advice over a 
period of time. Mentee is a learner/student undergoing regular academic programs at 
different Schools/Departments of Central University of Jharkhand. 

The Role of the Mentor 

The Mentors role is to act on behalf of the university to support a learner who is enrolled in a regular 
program of study. The mentor should focus on the overall development of the learner. The Mentor 
should ensure that they have the best interests of the learner. 

Mentor Responsibilities 

• should help new learners settle into the different schools of the university and their 
programs and courses 

• should help to establish good communication between new learners and University's 
teaching and non-teaching staff and other learners 

• should orient newly admitted students to different walks of learning process in the 
University like: course selection, attendance, patterns and scheme of examination, 
grading system, library and its relevance etc. 

• should provide support for individuals who might be isolated or lack support and self-
confidence 

• should provide support in getting to know rapidly changing environments and the use 
of new technologies 

• should focus on personality-building of students and career counseling. 
• should help students towards future planning related to their career. 
• should give and receive constructive feedback 
• should help mentees to manage time, plan and prioritize work, set goals and action 

plan, gain a better understanding of their work 



of counseling should be recorded.] 
Record on Mentor —mentee meeting (Appended as appendix IV) (Should be kept and 
filed by the concerned mentor) 
Student Mentoring Evaluation (Appended as Appendix V) (Should be kept and filed 
by the concerned mentor) 

APPENDIX-1 
Mentor Record 
Name of Departments 

Name of the Mentor 	Designation 

APPENDIX H 
Mentor—Mentee Assignment in a Departments 
Name of the Department: 

Sl.No. Name of 
Mentor/Faculty 

Program Name of Mentee 
including the 
Program they are 
studying 

Total Number of 
Mentees on each 
Program Under 
each Mentor 
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